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1. Purpose

The policy of City of Canterbury Swimming Club is to ensure our coaches are trained to the highest possible level in line with the volunteer time commitment and capability. In addition to achieving these awards the club will support and encourage the continued professional development of our coaching staff

This procedure highlights the steps involved in the continued professional development of our coaching staff.

2. Scope 

This procedure applies to all coaching staff.

3. Procedure 

· After achievement of nationally recognised coaching/teaching qualification the Director of Swimming will continue to encourage and support our coaching and teaching staff to further develop the coaching education at an appropriate level. This is referred to as ‘Continued Professional Development’ (CPD).

· The Director of Swimming will regularly discuss this with the relevant coaches/teachers and agree suitable course attendance.

· In certain cases the City of Canterbury Swimming club will provide financial assistance to the relevant coach or teacher. This money may come from club funds or from the ASA (and the club will assist the coach/teacher with the application) 

· On completion of the course the coach/teacher’s records will be updated for club reference.
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4. Appendices

Sample of the CPD points for City Of Canterbury Coaches/Teachers in 200
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